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All offers of employment at the College are contingent upon clear results of a thorough background check. 
Background checks will be conducted on all final candidates and on all employees who are promoted, as 
deemed necessary.  

Reservation of Rights  

Applicants or employees who are adversely affected by a criminal background check or a personal credit 
report will have the right to dispute the accuracy or completeness of information furnished to the College 
by the reporting agency as provided for in the Fair Credit Reporting Act. 

The handling of all records and employee information relating to a CBC will be strictly confidential and 
revealed only to those who are reasonably required to have access. Nothing in this policy will prevent the 
use of such records by the College in connection with an employee grievance, a proceeding under Neb. 
Rev. Stat. § 85-1528, or in connection with litigation in any judicial or administrative forum.  Background 
check information will be maintained in a file separate from employees' personnel files for a minimum of 
five years.  
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